APPX.1b
FACULTY OF ENGINEERING AND ARCHITECTURE
INDUSTRIAL ENGINEERING DEPARTMENT 
INTERNSHIP PRACTICE PRINCIPLES

1. Definition
The internships students of Industrial Engineering Department are obliged to successfully carry out before graduation are their first work experiences. With these internships, they can apply the technical knowledge and skills they have learned throughout the academic year.
Internships provide the students a chance to improve themselves and to make plans for the future.

2. Term of Internship and Subject 
For the Industrial Engineering Department, Internship I and Internship II included on the education plan must be completed successfully. Internship I Production Internship is for 30 working days, and Internship II Management Internship is for 30 workdays. 
Internship I (Production Internship): In the field of production, students work on at least 2 of the following subjects during their internship.
· Production planning 
· Quality management and continuous improvement
· Supply chain  
· Stock and inventory management
· Time and method study
· Product design and development
· MIS/ERP/MRP/DSS applications
Internship II (Management Internship): In the field of management, students work on at least 2 of the following subjects during their internship.
· Marketing and sales 
· Human resources management
· Purchase
· Process management
· Performance management
· Strategic planning
· Project management
· Estimation methods 

3. Place of Internship and Provision
Internships may take place in public or private sector businesses approved by the Departmental Internship Commission. The student contacts suitable workplaces for the provision of internship places. Internship cannot be done in workplaces that are not approved by the Departmental Internship Commission. The workplace cannot be changed without the approval of the Departmental Internship Commission. Internships made under these conditions are deemed invalid. 


4. Internship Journal Preparing and Evaluating
The internship journal is prepared in the Department's language of instruction. Internships are evaluated according to the principles indicated below by the Departmental Internship Commission. Internship journals are evaluated as Successful, Unsuccessful, or Revision.
· Arrangement (30 Points): Student's internship journal is evaluated in terms of the current journal format and the clarity of its content.
· Content (30 Points): Student's work in their journal is evaluated in terms of its inclusion regarding industrial engineering subjects.
· Relation (20 Points): In addition to industrial engineering topics, the student's journal is evaluated in   terms of whether its current, whether it belongs to a project or not, its contribution to the internship place, etc.
· Internship Record Form (20 Points): The articles specified in the student evaluation form filled in by the internship supervisor are evaluated.
The student may be called for an oral exam or request a revision in the internship book, if it is deemed necessary by the Departmental Internship Commission. The oral exam is conducted on the day and date the Departmental internship Commission determines and is announced to the student 2 weeks before the exam. If the student does not attend the oral exam their internship is considered invalid. The student is given 1 additional month for internship journal revisions. If the student does not submit their revised internship journal within 1 month, their internship is evaluated as Unsuccessful.
